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SECTION | (To BE COMPLETED BY APPLICANT)

Name of applicant

Dissertation proposal formally approved by
Social Security # - - dissertation committee? Yes No
Optional

The Family Educational Rights and Privacy Act of 1974 and its amendments guarantee students access to educational records
concerning them. Students may also choose to waive their right of access to recommendations. The following signed
statement indicates the wish of the applicant regarding this recommendation. Failure to respond will be considered a waiver of
the right of access to this recommendation. This waiver is not required for selection.

I do waive my right to inspect this recommendation. APPLICANT SIGNATURE

I do not waive my right to inspect this recommendation.

SECTION |l (To BE COMPLETED BY EVALUATOR)

The above applicant wishes you to evaluate him/her in application for HumRRO's Meredith P. Crawford Fellowship in [-O
Psychology. We would greatly appreciate your objective evaluation of the applicant’s qualifications. Please RETURN THIS
FORM TO THE APPLICANT in a sealed and signed envelope such that he/she has time to return it (along with other
application materials) to arrive at HumRRO on or before March 14, 2008.

Name (type or print): Telephone number:

Title: Department:

Name of College/University/Institution:

I have known the applicant for years months in the following capacity: P ! #
Classroom instructor Academic advisor Supervisor Employer
Dissertation committee member Other (please specify):

When do you expect this student to defend their dissertation?

Please indicate how well you know the applicant by checking the appropriate box below:

Familiarity Scale

Know only by Fairly Very
Not at All Reputation Somewhat Well Well

How well do you know this applicant?
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WRITTEN ASSESSMENT

Please provide a candid assessment of the applicant to aid the selection committee in evaluating him/her for HumRRO's Meredith
P. Crawford Fellowship in I-O Psychology (e.g., his/her maturity level, critical thinking skills, professional productivity, specific
accomplishments, other personal qualifications). Also, if you wish to clarify any of your ratings from the above sections, please do
so here. (You may type your response below or attach a separate sheet). Be sure to include your signature below.

Evaluator Signature Date

RETURN this form TO THE APPLICANT in a signed, sealed envelope as
he/she must return it along with his/her application package
to arrive at HumRRO no later than March 14, 2008.
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